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	HR Competency
	Observed Behavior
	How the behavior demonstrates the competency

	Critical Evaluation
	Effective and enhanced human capital programs.
	Enhancement of the effective and useful of the human capital programs in order to develop and maintain their significant success with the correct data. 

	Business Acumen
	Better comprehension of the HR practices.
	Better understanding in the manner in which HR practices influence the operations and functions of the business, including how both internal and external factors affect the effectiveness of the organization.

	Organizational Leadership and Navigation
	Greater support of ideas.
	Creation of interventions and to get other people to buy-in the ideologies for purposive enhancement of collaboration with others in the entire firm.

	Consultations
	Better decision making.
	Provision of not only guidance but also coaching to the employees and leaders by the HR professionals of the organization.

	Communications
	Proper understanding of the disseminated information.
	Effective exchange of the information in the organization with different groups of people. 




Copyright 2020 by University of Phoenix. All rights reserved.
Copyright 2020 by University of Phoenix. All rights reserved.
image1.png
% University of Phoenix»




